ETC Awards Limited

Equal Opportunities and Access

Policy

ETC Awards Limited (ETCAL) is committed to ensuring equal opportunities and access to its National Vocational Qualifications for all candidates in approved centres.  ETCAL ensures that:

· Provision is made generally available throughout Northern Ireland at ETCAL approved centres.

· Where possible unnecessary barriers to achievement are avoided.

· Assessment and verification is fair for all candidates.

In Northern Ireland other bodies have been set up with the remit to promote equality of opportunity and work towards the elimination of unlawful discrimination.  All employers have responsibilities and statutory obligations to fulfil in this regard and are supported by bodies such as:

· Equality Commission for Northern Ireland

· Confederation of British Industry

· Institute of Personnel and Development

· Northern Ireland Committee Irish Congress of Trade Unions

· Disability Action

· Freedom of Information Act

ETCAL expects all approved centres to operate a policy of equal opportunity in all matters concerning the selection, training, assessment and verification of candidates for the award of NVQs and/or certificates of unit credit.  Access to training and assessment should be provided, and all assessments should be undertaken, without discrimination.  ETCAL, through its External Verifiers will monitor the assessment of candidates to ensure that:

· Assessment decisions are based only upon competence as defined by the occupational standards as specified in the National Vocational Qualification

· Assessment judgements are made irrespective of gender, age, religion/belief, sexual orientation, ethnic origin or disability.

ETCAL will supply advice and guidance to all centres on specific assessment requirements, equal opportunities and access.  With regard to access to National Vocation Qualifications at approved ETCAL centres, candidates will normally display a level of dexterity and physical prowess to adequately meet the demands of the qualification and the work environment they are being trained for.  In particular ETCAL will:

· Encourage approved centres to have a wide range of assessment methods available to candidates

· Encourage approved centres to identify any candidate with particular assessment needs and, to provide the necessary reasonable adjustments to facilitate assessment of these candidates

· Check the assessment centres are monitoring the effectiveness of their equal opportunities policy

ETCAL audit centres on criteria recommended by QCA, some of which refer to equal opportunities and access:

· 1.1.  The centre’s access and fair assessment and practice is understood and complied with by candidates and assessors.

· 1.8  Records of candidate details and achievements are complete, securely stored in line with awarding body requirements, and available for external verification and auditing.

· 3.0  Information, advice and guidance about qualification procedures and practices are provided to candidates and potential candidates.

· 3.3  Access to assessment is encouraged through the use of valid assessment methods.

· 5.1  Candidate, employer and other feedback is used to evaluate the quality and effectiveness of qualification provision against the centres stated aims and policies, leading to continuous improvement.

· 5.3  Information and recording systems enable candidates’ achievements to be monitored and reviewed in relation to the centre’s equal opportunities policy and implementation action plan.

Issue 3
Issue Date: 13/09/07
2

