The Net Benefit to Employer Investment in Apprenticeship Training; study conducted by Warwick Research on Costs, Public funding and ROI from Apprentices in Engineering. (England)
Training an Apprentice in engineering was relatively expensive compared to other sectors (estimated as £28,762, on average, across the case studies) but such costs must be set against the potential benefits of training.

The engineering case studies indicate that the employer’s investment was, on average, paid back in less than three years. More importantly, the evidence points to significant benefits to establishments from investing in Apprenticeships through lower labour turnover, a better fit between the skills possessed by employees and the skills required by the company, and some control skill-shortages potentially pushing up wage rates. 

There is also evidence of Apprentices bringing innovation into workplaces wide range of benefits were mentioned (although the relative importance of benefits varied across sectors). These benefits included the following:

· Apprenticeships allowed the business to secure a supply of people with the skills and qualities that the business required and which were often not available on the external job market;

· Apprenticeships were especially important in establishments where they were 

seen as potential replacements for an ageing workforce; even if external 
recruitment 
was possible it was often more expensive to recruit experienced workers from the 
external labour market because of recruitment costs plus the costs of induction and 
any necessary training;

· by training Apprentices the business contributed to the pool of skilled and certificated employees from which it might recruit in the future;

· Apprentices ensured that the supply-chain (i.e. sub-contractors) had a sufficiently skilled workforce;

· lower labour turnover – Apprentices tend to stay with the organisation;

· Apprentices provided a cadre of employees from which to select future managers;

· Apprenticeship training could increase interest in training amongst other employees;

· shows company commitment to the employee;

· Apprenticeships were more practical and job-related than other forms of learning;

· Apprentices can bring new ideas and innovation to the business;

· a good Apprenticeship scheme could be reflected in an enhanced reputation for


the business both within the industry and in the local community.

