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 This Child Protection Policy should highlight the fact that Engineering Training Council are determined to ensure that all necessary steps are taken to protect from harm, those children and young people who participate in Engineering Apprenticeships and achievements of NVQ’s. 
This policy establishes Engineering Training Council’s position, role and responsibilities and clarifies what is expected from all members of staff working with children and young adults.

Every child and young person who participates in Engineering apprenticeships and the attainment of NVQ’s should be able to do so in an enjoyable and safe environment, feel valued and be protected from abuse. 
Engineering Training Council recognises its responsibility to safeguard the welfare of all children and young people by protecting them from physical, sexual or emotional abuse, neglect and bullying. It is determined to meet its obligation to ensure that Engineering Training Council provides opportunities for children and young people to do so, with the highest possible standard of care. 

This policy is written in line with the Safeguarding Vulnerable Groups (NI) Order 2007.
Engineering Training Council will endeavour to safeguard children by:-
· Following carefully the procedures highlighted for recruitment and selection of staff.

· Provide effective management for staff through supervision, support and training.

· Report concerns to statutory agencies who need to know and involving parents and children appropriately.

· Adopting Child protection guidelines through a code of behaviour for staff.

· Sharing information about child protection and good practice with children, parents and staff.

· Ensuring safety procedures are adhered to.

· The welfare of the child/young adult is paramount. 

· All children/young adults, whatever their age, culture, disability, gender, language, racial origin, religious beliefs and/or sexual identity, have the right to protection from abuse.

· All suspicions and allegations of abuse will be taken seriously and responded to swiftly and appropriately. 

· All staff members working in this organisation have a responsibility to report concerns
Designated Staff member for child protection.

Designated Officer: 


Annie Millar -  Mobile: 07825147174
Engineering Training Council Staff shall be aware of the following code of conduct:

If someone discloses that they are being abused, whether in the home or vocational area you should: 

· React calmly. 

· Reassure the child that they were right to tell and that they are not to blame and take what the child says seriously. 

· Keep questions to an absolute minimum to ensure a clear and accurate understanding of what has been said. Don’t ask about explicit details. 

· Reassure but do not promise confidentiality, which might not be feasible in the light of subsequent developments. This should be communicated to the child/young person.
· Inform the child/young person what you will do next. 

· Make a full and written record of what has been said/heard as soon as possible and don’t delay in passing on the information. 
· Realise confidentiality is absolute and paramount.

· Any staff member violating the Code of Conduct will be subject to disciplinary measures.

· All new staff members will be subject to an Access (NI) check and The Vetting & Barring Scheme (VBS Oct 2009)
The report will include the following: 

· The child’s name, age and date of birth, home address and telephone number.

· Whether or not the person making the report is expressing their own concerns of those of someone else. 

· The nature of the allegation, including dates, times and other relevant information. 

· Make a clear distinction between what is fact, opinion or hearsay. 

· A description of any visible bruising or injuries.

· Details of witnesses to the alleged incident. 

· The child’s account, if it can be given, of the event.

· Have the parents been contacted and details of responses.

· Has anyone else been consulted? If so, record details.
· Has there been a referral?

The information will only be accessed by the designated officers and records retained for five years.

Where possible referral to the social services (Gateway)  or police should be confirmed in writing within 24 hours and the name of the contact who took the referral should be recorded. This procedure will be subject to audit as per audit schedule (twice annually)
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